. Name of Deparatment:- Electric Estt. Unit-li
‘ . RES Room No. 4004, Palika Kendra

Roster Summary
(1)
Name of Post :- Assistant Engineer(Mech.) Group- (A)

Method of Recruitment:-50% Departmental Promotion / 50% Direct Recruitment
Number of the Posts in the Cadre:- 03 (02 Post Departmental + 01 Post Direct)
Pay Band:- 19000-39100 GP- 5400 (DTL)

Departmental Quota Roster Position as on 31.12.2018
SC ST UR Total
Required Rep. - - 02 02
Present in Person - . 00 00
Shortage/Excess . - (-)02 (-)02
Direct Recruitment Roster Position as on 31.12.2018
SC ST OBC UR Total
Required Rep. - - - 01 01
Present in Person - - - 00 00
Shortage/Excess - - - (-)o1 (-)o1
e
G o
et Neleal e
"SO(EE-) Dy. Dir. (Elect. Li lsion%cer
FI\N "5/ A\
(2) W
Name of Post :- Head Draftsman(Elect.) Group- (C)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 02
Pay Band:- 10900-34800 GP- 4000 (DTL)

Roster Position as on 31.12.2018

SC ST UR Total

Required Rep. - - 02 02
Present in Person - - 02 02
ShortagelFxcess - - (-)00 (-)00
A

AW L b%;ﬁ/
SO(EE-) Dy. Dir. (Elect.) LiaiSion Officer

‘m.\ a

(3) Fa
Name of Post :-Sr.Draftsman(Elect.) Group- (C)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 12

Pay Band:- 10900-34800 GP-3500 (DTL)

Position as on 31.12.2018
SC ST UR Total
Required Rep. 00 01 11 12
Present in Person 00 00 08 08
ShortageIExcess 00 (-)o1 (-)03 (-)o4
7 Wl e
SO(EE-II) Dy. Dir. (Elect.) Liaision Officer

'fm _ | f;%(\\\"‘-
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Name of Post :- Jr. Draftsman (Elect.)

Method of Recruitment:-Direct Recruitment

Number of the Posts in the Cadre:- 06
Pay Band:- 8500-26300 GP- 2800 (DTL)

Roster Position as on 31.12.2018

Group- (C)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 04

Pay Band:- 8500-26300 GP- 3000 (DTL)

Roster Position as on 31.12.2018

sC ST 0oBC UR Total

Required Rep. - 01 03 02 06
Present in Person - 00 00 00 00 s
Shortage/Excess - (-)o1 (-)o3 (-)02 (-)06

g\l Yoo

\SO(EE-II) Dy. Dir. (Elect.) Liaision Officer
4
v 3?\\\\\

(5)
Name of Post :-Sr. Meter Erector Group- (C)

SC ST UR Total
Required Rep. - 01 03 04
Present in Person . - 02 02
ShortageIExcess - (-)01 (-)o1 (-)02
2\ \v] {(7 \%q
(}smee-n) Dy. Dir. (Elect.), ( LiaisTon Officer
AL
@ ﬁg\ﬁ\ﬁ
(6)
Name of Post :-Meter Erector Group- { C)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 19
Pay Band:- 8500-26300 GP-2800(DTL)
Roster Position as on 31.12.2018
SC ST UR Total -
Required Rep. 02 01 16 19 V4
Present in Person 01 00 ' 04, 05
Shortage/Excess (-)o1 (-)01 (-)12 - (-)14
%
” R \bon 1\ Yo
(EE-H) Dy. Dir. (Elect. Liaision Officer
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- (7)

Required Rep.
Present in Person
Shortage/Excess

77 N
SO(EE-I)
.‘

(8)

Name',of Post :-Sr. Meter Tester

Group- (C)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 04
Pay Band:- 10900-34800 GP- 4000(DTL)

Roster Position as on 31.12.2018

SC ST UR Total
00 01 03 04
00 00 01 01
00 {(-)01 {-)02 (-)93
U2\ ([
Dy. Dir. (Elect.)
Group- (C)

Name of Post :-Meter & Relay Tester Gr-l
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 12
Pay Band:- 8500-26300 GP- 3200 (DTL)

Required Rep.
Present in Person
Shortage/Excess

Cada

=\
yO(EE-Il)
Z\\h

(9)

Name of Post :-Meter & Relay Tester Gr-ll

Yot
fbtﬁ"\ \

Liaision Officer

s

Roster Position as on 31.12.2018

SC ST UR Total
01 - 11 12
- - 00 00

(-)o1 - (-)11 (-)12

el

lqM

Method of Recruitment:-100% out side quota
Number of the Posts in the Cadre:- 34
Pay Band:- 8500-26300 GP- 2800 (DTL)

Required Rep.
Present in Person
Shortage/Excess

PG

}EO(EE-II)
q -

A

LiaiSion Orll'hcer

Dy. Dir. (Elect.)
306,
Group- (C)

Roster Position as on 31.12.201
SC ST OBC UR Total
04 02 09 19 3
01 00 - 00 04 g
(-)03 (-)02 (-)o8 (-)15 (-)29

\d ¢ Yo

Dy. Dir. (Elect.

Liaision Officer

B
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- (10)
Name of Post :-HMV Driver Cum Fitter Group- (C)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 299
Pay Band:- 8500-26300 GP-3200 (DTL)

Roster Position as on 31.12.2018

SC 1 UR Total
Required Rep. 45 22 232 299 ~
Present in Person 1 00 125 136 / ;
Shortage/Excess (-)34 (-)22 (-)107 (-)163

_f »23%7\%\&

(11)

Name of Post :-Superintendent (Auto) Group- (C)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03

Pay Band:- 10900-34800 GP- 4100 (DTL)

291 XW\

Dy. Dir. (Elect.) Liaision Officer

S

Roster Position as on 31.12.2018

SC ST UR Total
Required Rep. 00 00 03 03 P
Present in Person 00 00 00 00
Shoﬁ;ﬁ;cpss 00 00 (-)03 (-)03
324 \ ;\”"/'M's
SO(EE-I) "’7“( )\ Dy. Dir. (Elect.) [ Q LiaiElon Gthcer
218 A%i
W
(12)

Name of Post :-Foreman (Auto) Group- (C)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 10

Pay Band:- 10900-34800 GP- 4200(DTL)

Roster Position as on 31.12.2018

SC ST UR Total
Required Rep. 01 02 07 10— |V
Present in Person 00 00 00 00
Shortage/Excess (-)01 (-)02 (-)07 ()10

Liaision Officer

&K@\\'\

9"0.”/ 24
&{:‘:(EE-II) \A<

-~

AN

Dy. Dir. (Elect.
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(13)
Name of Post :-Mechanic
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 30
Pay Band:- 8500-26300 GP-3200 (DTL)

Roster Position as on 31.12.2018

Group- (C)

\pvoa

Liaision Officer

SC ST UR Total

Required Rep. 04 02 24 30
Present in Person 01 00 07 (v 1]
Shortage/Excess (-)o3 (-)02 ()17 ()22

Copz

AN L2591
O(EE-II) Dy. Dir. (Elect.)
e\
(14)

Name of Post :- Electrician (Auto) Grade-l
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03
Pay Band:- 10900-34800 GP- 3600 (DTL)

Roster Position as on 31.12.2018

o

Group- (C)

SC ST UR Total
Required Rep. - . 0t R
Present in Person : P 00 — 00 —
Shortage/Excess - - (103 -1 ()03
< / \P ;
- \\
; ‘ 9|\ o
SO(EE-H) "”)Y'\\'f Dy. Dir. (gﬁt)\ ua@ion Officer
" 25
(15) :
Name of Post :-Fitter (Auto) Group- (C)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 25
Pay Band:- 8500-26300 GP- 2800 (DTL)

Roster Position as on 31.12.2018

SC ST UR Total
Required Rep. 03 01 21 25
Present in Person 03 - 18 21
Shortage/Excess 00 (-)o1 (-)03 (-)o4

L

SO(EE-I) oﬂ\a)\/\ Dy. Dir. (Elec ) l&
Q.

9\

Liaision cer

AR
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(16) .
Name of Post :- Welder (Auto)

Number of the Posts in the Cadre:- 04
Pay Band:- 10900-34800 GP- 3600 (DTL)

Group- (C )
Method of Recruitment:-By Departmental Promotion

Roster Position as on 31.12.2018

SC ST UR Total
Required Rep. 01 - 03 04
Present in Person 01 - 01 02 G
ShortagelExcess 00 - (-)02 (-)o2
7@7\ \“"'ﬁ]‘il t( )
gi(EE-II) Dy. Dir. (Elect.) Liaision Officer
)
"‘%T\w\\\
(17)
Name of Post :-Painter (Auto) Group- (C)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03
Pay Band:- 8500-26300 GP- 2800 (DTL)
Roster Position as on 31.12.2018
SC ST UR Total
Required Rep. 01 - 02 03
Present in Person 00 - 02 02 -
ShortageIExcess (-)01 - 00 (-)01

214

Dy. Dir. (Elec

7\
}?(Esm) AN
%

(18)

Name of Post :-Carpenter(Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 02
Pay Band:- 8500-26300 GP- 2800(DTL)

Group- (C)

o

L&sion Officer
AW

Roster Position as on 31.12.2018

SC ST UR Total
Required Rep. 00 00 02 02
Present in Person 00 00 00 00
Shortage/Excess 00 00 (-)02 (-)02
97 L2\
SO(EE u) Dy. Dir. (Elect.)

i

EGAN

=
%ﬁ*
aision Officer
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{19) .

Name.of Post :-Tyreman (Auto)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03

Pay Band:- 6000-20200 GP- 2400 (DTL)

Group- (C)

Roster Position as on 31.12.2018

SC ST UR Total
Required Rep. 01 00 02 03
Present in Person 00 00 00 00
Shortage/Excess (-)01 00 (-)02 (-)03
FTEAR sy
Dy. Dir. (Elect.)

bO(EE-II)
A

(20)

Name of Post :-Radiator Repairer (Auto)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 02

Pay Band:- 6000-20200 GP- 2400 (DTL)

b
Liaision cer

Group- (C)

500\

Roster Position as on 31.12.2018

SC ST UR " Total

Required Rep. . - 02 ~ = 7

Present in Person - - 02 — -

Shortage/Excess - - 00 — 00

W Y22 }%ﬂ

g/siO(EE-II) ’ﬁ&x Dy. Dir. (Elect} Ue L%E;l n Officer
iy 9,8\(\\\\

(21)

Name of Post :-Time Keepar (Lorry Supervisior) Group-( C)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03
Pay Band:- 8500-26300 GP-3300 (DTL)

Roster Position as on 31.12.2018

e
Liaisi cer

SC ST UR Total
Required Rep. 01 - 02 03
Present in Person 00 - 00 0©
Shortage/Excess ()01 - ()02 ~ (-)ogf

L.\. ‘
: AN L5019 &

SO(EE-I) 3 Dy. Dir. (Elect.)
2\

£\
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‘Name of Post :-Documentation Assistant (Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03
Pay Band:- 6000-20200 GP-2400 (DTL)

Required Rep.
Present in Person
Shortage/Excess

ol

SO(EE-I)
i\l

(23)

Group-(C)

Roster Position as on 31.12.2018

SC ST UR Total
00 00 03 03
00 00 02 02 e
00 00 (101 (01
)5 | e

Dy. Dir. (Elect.)

Name of Post :-Black Smith (Auto)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 06
Pay Band:- 8500-26300 GP- 2800(DTL)

Required Rep.
Present in Person
Shortage/Excess

o

ENE

(24)

Group- ( C)

Ll;glon Officer
AR

Roster Position as on 31.12.2018

sSC ST UR Total _
01 01 04 06”
01 " 04 — 05
00~ (-)01 00 (-)01

ggj(sem 4\9\\'\

Mdss G\

Dy. Dir. (Elec&_

Name of Post :-LMV Driver Cum Fitter
Method of Recruitment:-75% Departmental Promotion&25%through DSSSB
Number of the Posts in the Cadre:- 79
Pay Band:- 8500-26300 GP-2800 (DTL)

Departmental Quota

)

Group- ( C)

]
'A-f‘
Liaision cer

?ﬁ\\\\\

Roster Position as on 31.12.2018

SC ST UR Total
Required Rep. 08 04 47 59
Present in Person 09 01 35 45 - -
Shortage/Excess (+)01 (-)03 ()12 (914 °
Outside Quota Roster Position as on 31.12.2018
SC ST OBC UR Total
Required Rep. 03 01 05 1 20
Present in Person 03 00 01 12 16
ShortagelExce7s (-)00 (-)01 (-)4 (+)01 (-)04
%\X \’\)/’”\\\\\ &jasg’;;q.\q
XO(EE—II) Dy. Dir. (Elect.) Liaision Officer
AQ
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