
Name of Deparatment:- Electric Estt Unlt-ll
Room No.4004, Palika Kendra

Roster Summarv
(1)
l{ame of Post :- Assistant Engineer(Mech.) Group- (A)
Method of Recruitment:-50% Departmental Promoton / 50% Direct Recruitment

Numb€r of the Posts in the Cadre:- 03 (02 Post Departmental + 01 post Dlrect)
Pay Band:- 19000-39100 GP.5400 (DTLI

Departnental Quota

Requircd Rep.
Present in Person
Shortage/Excess

Direct Recruitment

Requirod Rep.
Present in Person
Shortage/Excess

Roster Posiuon as on 31.12.2018

Roster Position as on 31.12.20'18

* "\,9"0419\tl

^ ?4iqt(
\jro(EE{D
"A1 .

llllethod of Recru itment: -By Departmenta I Promotion
l{umber of the Posts in the Cadre:- 02
Pay Band:-'10900-34800 cP- lo00 (DTL)

tzl
Name of Post :- Head Draftsman(Elect)

Requlred Rep.
Present in PeBon
ShortagorExcess

Group- (C)

Roster Position as on 31.'12.2018

\5pt\
Dy. Dlr. (Elect)'

(3)

Name of Post:€r.Draftsman(Elect) Group- (Cl

fcthod of Recrutinent€y Departnental Promotlon
Number of tfie Posts ln the Cadre:- 12

Pay Band:. 't0900-34800 GP-3500 (DTL)

Required Rep.

Present in PerBon

ShortagerErcess
I

b;'=
Lla16lon Officer
{"}'.
)o\'\n

sc ST UR Total
02 02
00 00

(-102 (-102

sc ST oBc UR Total
01 01

00 00
(-101 G)01

sc ST UR Total
02 02
02 02

(-)00 (-)00

ffi"t

Rester P_ggiti,qn as on 3't.12.2018

* ftou
Iqo(EE.|D,$.

bE--
'ffi::**'

Dy. Dir. (Elect )



'J41,

Name of Pbst:- Jr. Draftsman (Elect.)

Method of Recru itnent -Direct Recru itnent
l{umberof the Posts in the Cadre:- 06

Pay Band:- 8500-26300 GP- 2800 (DTL)

Group- (C )

Roster Position as on 31.12.2018

Requircd Rep.

Prcsent in Peson
Shortage/Excess

-?,,YqW

iiethod of Recru itnent -By Depar0nental Promotio n

Number of the Posts in the Cadre:- 04

Pay Band;- 8500-26300 GP- 3000 (DTL)

^ffipr1
ffit==*l I

itethod of Recru itment -By Depa rtsnental Promotion

Number of the PosB in the Cadrc:- 19

Pay Band:- 8500-26300 GP-2800(DTLI

(6t

Harne of Port :-If,ebr Erector

Required Rep.

Present ln Person

Shortage/Excess

,

Group- ( C l

Roster Fosltlon as on 31.12.2018

Group- { C}

Roster Positton as on 31.{2.2018

Dy*\ffi/l((?

\B#*
Llaision Officer

sc ST OBG UR Total

0t 03 02 06

00 00 00 00

(-)01 {-}03 (+02 (-)06

\\4npl tl
Dy. Dir. (Electl

(5)

Name of Fost:-Sr. ileter Erector

Required Rep.

Pnrssnt ln Pe?son

ShortagelExcess
I

sc ST UR Total

01 03 04

a2 02

(-)01 (-101 (-)02

sc ST UR Total

02 01 15 {9
01 00' 04. 05

(-101 (-)01 (-)12 . (-){4

\&^$\\
Dy. Dlr. (Electl \

ffi*



(7)
Name of Post :-Sr, Meter Tester Group- ( C )
tethod of Recruitment:-By Deparhnental Promotion
Number of the Posts in the Cadre:- 04
Pay Band:- {0900-34800 GP- 4000(DTL)

Roster Posltlon as on 31.12.2018

Required Rep.
Present in Person
ShortagerExcess

%*ra\ \*otql({

Group ( C )

Roster Position ae on 31.12.2018

\o.*<.
LialSon Olllcer

d(,1.

U*.
Llalslon Oltlcer

&rr

t*,-l
\ so(EE-u
/9,^\t.

\d'vrtq\(
Dy. Dir. (Eledt)

sc ST UR Total
00 01 03 04
00 00 01 01
00 {-}01 102 (-)03

\sg6eo4*

Requircd Rep.
Prcsent an PenBon
ShortagerExcess

Dy. Dir. (Elect)

(8)
Name of Post :.lieter & Relay Tester Gr{
Uethod of Recrultnent:.By Depadrental Prcmouon
l{umber of the Posts in the Cadrc:- 12
Pay Band:- 8500-26300 GP- 3200 (DTL)

(sl
Neme of Post :-iieter & Roley Teste. Gr-ll Group- { C )
Method of Recruitment:-{00% out side quota
ilumber of the Posts in the Cadre:- 34
Pay Band:- 8500-26300 GP- 2800 (DTL)

Roster Position as on 31.12.2018

Required Rep.
Present in Person
ShoftagerExcess

b'*6,,
Lhbien Officer
hy
'*1'1\R

SC ST UR Total
01 11 't2

00 00
G)01 Gl11 Gl12

SC ST oBc UR Total
04 02 09 19 t4-
01 00 00 04 05

G)03 (-)02 (-)0e Gl16 (-)29

a,zX4r\"{
\ so(EE-rr)

4ffi.

pa,,111r(
Dy. Olr. lEloctl



illethod of Recruiunent:.By Departmental Promotion
umber of the Posts in the Cadr€:- 299

Pay Band:- 8500-26300 cP-3200 (DTL)

' 
{r0}
ilameof Pbst:.Hw Drlver Cum Fitter

Required Rep.

Prssont in PeBon
ShortagerExcess

Group. (C )

Roster Position ae on 3'1.12.2018

p?%n"<

Required Rep.
Pre3ent in Pelson
Shortage/Ercess

#f,.4%q\\

(11)

Hams of Post :.Superintsndent (Auto) Group- (C)
Mothod of Recrultment:-By Oepartsnental Promotion
Number of the Posts in the Cadrc:- 03

Pay Band:- 10900-3'1800 GP- 4100 (DTL)

Roster Posltlon as on 31.12.2018

Method of Recruitment:.By Dopartnental Promotion
ilumber of the Posts ln the Cadre:. 10
Pay Band:- 10900-34800 cP- 4200(OTL)

/-, (

^ 
>%$W

\)so(EE-r) \
A^s

\/-'p;r ltf
Dy. Dlr. (Elect)

\s*-.-.
Llalslon Oficer

&ro

,,Sffi,nttt -km*
Sr*

112l
l{ame of Post :-Foreman (Auto}

Reguired Rep.
Present in Person
ShortagelExcess

Grcup- ( C )

RGter Posltlon as on 31.12.2016

SC ST UR Total
45 22 232 zgg -
11 00 125 136

(-)34 l-122 (-)107 (-)163

SC ST UR Total

00 00 03 03

00 00 00 00
00 00 (-)03 (r03

sc ST UR Total
01 02 07 10,'
00 00 00 00

,01 (r02 (r07 (r10

jpz;.\.\i
Llalslon Offieer

va,,r 
,r

Dy. Dlr. (Elect, '

&*



.(1s)
Name.of Post :-Mechanic

Required Rep.
Present in Person
Shortage/Excess

c*;y'-;;t\
\ gotee-rrtq*'

Group- ( C I
Method of Recruitment.By Departnental Promotion
Number of the Posts in the Cadre:- 30
Pay Band:- 8500-26300 GP-3200 (DTL)

Group- ( C )

Roster Posltlon as on 3'1.12.2018

Required R6p,
Present in PeFon
Shortage/Excess

(15)

Name of Post :-Fitter (Auto)

Required Rep.
Present in Percon
ShortagerExcess

lqla1"{r(
Dy. Dlr. (Elect")

lrethod of Recruittrent:-By Deperhtental Prcmotion
Number of the Posts in the Cadre:- 25
Pay Band:- 8500-26300 GP- 2800 (DTL)

X"?ffiol

Roster Posltlon as on 31.r2.2018

\pr,191rf
Dy. Dir. (Elect) '

\!o4o."
Liaision Officer

(141

Name of Post :- Electrician (Auto) Grade-l
Method of Recruitment:-By Departmental Promotion
Number of the Posts ln the Gadre:- 03
Pay Band:- {0900.3,1800 GP- 3600 (DTL)

Group- ( C )

Roster Position as on 31.12.2018

\Ylo rql,l
Oy. Dtr. tEbcL) ' \

Anf.

Pf<'.
Llelslon Officer

S,nt'r

\g>f,a..
LhlsFon Olicer

,sN

sc ST UR Total
03' 03'
oo -' 00.'

l'103 .. (-)03

sc ST UR Total
03 0l 21 25
03 't8 21

00 (-)0r H03 (-)04

I
(---\:.

ur",=(6\\Yr-ff. \



116) ,

l{ame.of Post :- Welder (Auto} Group- ( C )
tethod of Recruitment:.By Oopartsnental Prcmotion
Number of the Posts in the Cadre:- 04
Pay Band:- 10900.34800 cP.3600 (DTL)

Roster Position as on 31.12.2018

Required Rep.
Present in Person
Shortage/Excess

V+.,tqt,(
rry. Drr. (EbGL)' \

\p?,.
'&(';*""'

(18)
l{ame of Post :-Carpente(Autof

Required Rep.
Present in Pe6on
ShodagerExcess

sc ST UR Total
01 03 04
01 01 02
00 (-)02 (-t02

^{nt\E$=:n' t

l17l
Name of Post :-Palnter (Auto)
ilethod of RBcruitrent.By Ilepailmental Promotion
Number of the Posts in the Cadre:- 03
Pay Band:- 8500-26300 GP- 2800 (DTL)

Required Rep.
PrBrent ln PeBon
Sho age/Exrcess

,4(

H?ffi\

*ry"t
\so(EEil, \' \
45\ '

llethod of Recru]tment:-By Departnental Promodon
l{umber of the Posts in the CadE:- 02
Pay Band:- 8500-26300 cP- 2800(DTLI

Group. (C )

Roster Position as on 31.{2.2018

,,I/ffiu,q

Group- (C I

Roster Position as on 31.12.2018

u)4\tr\
Dy. Dlr. (El6ct)

\p'(t"
Llalslon Offfcer

4-q,$

sc ST UR Total
01 02 03
00 02 02

(-)01 00 (-t01

sc ST UR Total
00 00 02 02
00 00 00 00
00 00 (-)02 (-)02



Itletfiod of Recruitment:-By Departnental Promotion
l{umber of the PosB an the Cadre:- 03
Pay Band:- 6000.20200 cP- 2lo0 (DTLI

Ilel
ttame.of Post :-Tyreman (Auto)

Required Rep.
Prcsent in Penson
Shortage/Excess

Grcup- (C )

Roster Position as on 31.12.2018

^ 
Affip\

)ofiot==*1

Required Rep,
Present in Pelrson
Shortage/Excess

I
L

^ %fi\'
ffitee''tl

sc ST UR Total
01 02 03
00 00 0o
Flotr l-lo2' G)oe'

Y)z,t11tt 4
Dy. Dir. lElectl

SC ST UR Total
0'l 00 02 03
00 00 00 00

(-101 00 (-)02 (t03

\&p1q
Dy. Dlr. (Elect)

(20)

l{ame of Post :-Radiator Repairer (Autol Group- (C )
tethod of Rscruitment.By Deparbnontal Promotion
Itlumber of the Posts ln tho Cadre:- 02
Pay Band:- 6000-20200 GP- 2'O0 (DTL)

Roster Position as on 31,12.20'18

Required Rep.
Prosent in Pet3on
Shodage/Excgss

U,-arl\ tf
Dy. Dlr. (Electl " \

l21l
I{ame of Post:-Time Keepar (Lorry Supervisiorl Group-( C}
Method of Recrultment;-By Departnental Promotlon
Number of the Posts in the Cadre:- 03
Pay Band:- 8500-26300 cP.3300 (DTL)

Roster Position as on 31.12.2018

\t>#r"
LlalslSn O#icer

K*

b:fi6r.r
Llqlsl6n Ofllcer

Hts

sc ST UR Total
02- 02
02 .' 02
00 ,- 00

x"'-?K\

.'",",k#?'''
,&D
/aXr\q



'!2zt
hahe bf post :-Documentation Assistant (Autol Group-(C )
Methoi, of Recruitnent:-By Departnental Promotion
ilumber of the Posts in the Cadre:- 03
Pay Band:. 6000-20200 cP.2lo0 (DTLI

RGter Position as on 31.12.2018

Required Rep.
Prerent in PeBon
Shortage/Excess

Group- ( C)

Roster Position as on 31.12,2018

lJ--rsr,(
Dy. Dlr. (Elect) \

Vz,r1t1\

SC ST UR Total
00 00 03 03
00 00 02 02
00 00 (r01 (t01

e'W+ Li*,;s1r{

ffi==.|'! 
DY'Dlr' (Ehdtl t

(23)
Name of Post:.Black Smith (Auto)
tethod of Recruitment.By Osparbnental Promoton
Number of the Poste ln the Gadnr:- 06
Pay Band:- 8500-26300 cP- 2800(DTL)

Requirod Rep.
Plesent ln PeEon
Shortage/Excgss

Required Rep.
Present in Percon
Shortage/Excels

axfi,o

l24l
l{ame of Post :-LMV Driver Cum Fattor Grcup- (C)
tlethod of Recru]tnent:-75% Departnental promouon&2s%through DSSSB
Number of the Posts in the Cadrc:- 79
Pay Band:- 8500.28300 cP.2800 (DTL)

DeparEnental Quota

Required Rep.
P.esent in PeEon
Shortage/Excess

Outsldo Quota

Roster PosiUon as on 31.12.2018

Roster Position as on 31.12.2018

,m

!"d-"
Llelslon Clfllcer

Hs

sc ST UR Total
01 0l 04 06/
01 00 04 -- 05'-
o0' bl01 . 00 (-101

sc ST UR Total
08 04 47 59
09 01 35 45

{+)01 (-)03 l-112 (-)14'

SC ST oBc UR Total
03 01 05 11 20
03 00 0l 12 16

(r00 (-)01 (-14 (+101 Gl04

HF,'qW
Dy. Dir. (Electf

o,*ffiq
4,i


